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From the Vicar
Despite having now been here at Holy Trinity for nearly 18 months, I
am still asked on a regular basis, both within church and the local
community, how I’m settling in. So I’d like to begin by reporting that I
consider myself to be settled!
2019 was a good year for Holy Trinity and there are lots of positive
things to report. We began the year by consulting both our Sunday
and Monday congregations on their hopes and dreams for the future of
Holy Trinity as, together, we sought to discern God’s vision for God’s
church in this place. This then all formed part of a PCC away day,
facilitated by the Reverend Canon Dr Victoria Johnson, out of which
emerged our vision statement:
Rooted in the love of God for all people, we seek to be a church
which:
• is a safe space in which all are welcomed, valued, given a voice
and are able to belong regardless of their age, gender, mental
health, physical ability, race, sexuality or economic power;
• draws people deeper into relationship with God through
worship, prayer and teaching;
• is a Christ-like presence in our community and wider-world,
sharing God’s love through our actions as well as our words.
This is summarised into the strapline which appears with our new logo:
welcoming all; nurturing faith; serving community; in God’s love. In
order to work towards that vision, we have established five vision
groups:
 prayer, worship and faith;
 welcome, belonging and pastoral care;
 children, young people and families;
 community and wider world;
 buildings, talents and finance.
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These groups are led by lay people and are made up of members of
both our Sunday and Monday congregations, children and adults. It was
good to welcome Archdeacon Cherry to our Mass on Trinity Sunday,
when she commissioned these vision groups.
The first task of each group was to consider all the ideas and
suggestions in that area and to prioritise them. Each group met to do
this over the summer and then, in September, the PCC agreed
priorities for the next few years. A copy of this is included as an insert
and, throughout this report, you can read updates from each group on
their work so far. The vision groups are open to anyone so if you’d
like to get involved, please do let me know.
With a renewed vision and changing priorities, it is inevitable that some
things which were previously a priority, cease to be so. The Social and
Fundraising committee has done a tremendous job over recent years at
raising money for all the building work and at organising social events.
Whilst we must not be complacent about our finances, fundraising is
not currently a priority and attendance at social events had dropped in
recent times. Therefore, the Social and Fundraising Committee came
to an end part way through 2019. Huge thanks are due to everyone
who was part of that group. Some fundraising events, such as the
summer and Christmas fairs, will continue. Without a committee, we
will all need to get involved in organising them so please be ready to
volunteer.
Alongside the task of discerning a renewed vision for Holy Trinity and
finding a new of moving forward together, the regular ministry of the
church has continued. The number of Occasional Offices (baptisms,
wedding and funerals) has increased significantly, as has attendance at
our regular worship, particularly at the Monday Mass, for which we
were pleased to be awarded a ‘Church for a Different World’ award by
Bishop David.
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In Lent we explored different ways of praying and then we entered into
a full liturgical Holy Week. A new service was introduced for All Souls,
to which funeral families were invited and many came. Our worship at
Christmas included two new services: a Community Carol Service and
a ‘nativity for all’ on Christmas Eve. Both were well attended by
members of the local community as well as members of both our
Sunday and Monday congregations.
In 2019 the PCC took the decision to admit children to receive Holy
Communion before Confirmation. Just under 30 children were
admitted across two special services (Sunday and Monday) in June and,
a month later, we were pleased to welcome Bishop Mark to confirm 7
members of our congregations.
So, as we look back, it is clear we have much to thank God for. But as
well as thanking God, it is also important to thank one another! So I
will conclude by saying thank you. I cannot mention everyone by name
but I will give specific thanks to Brian Mills and Doreen Lewis, our
Churchwardens, for another year of hard work, dedication and
support. And thank you to everyone who, in whatever way,
contributes to the life and ministry of Holy Trinity.
As we look ahead to 2020 we do so with hope for all that the future
holds, not least we look forward to welcoming Matt Sanderson as our
curate at the end of June. For all that has been, thanks; for all that will
be, yes.
Reverend Katy Cunliffe
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The members of the Parochial Church Council (PCC), who are the
Trustees of the charity, present the annual report and financial
statements for the year ended 31 December 2019.

Aims and Purposes
Holy Trinity Parochial Church Council (PCC) has the responsibility of
cooperating with the incumbent, the Reverend Katy Cunliffe, in
promoting in the ecclesiastical parish, the whole mission of the Church,
pastoral, evangelistic, social and ecumenical. The PCC is also
specifically responsible for the maintenance of the church hall.

Objectives and Activities
The PCC is committed to enabling as many people as possible to
worship at our church and to become part of our parish community at
Holy Trinity. The PCC maintains an overview of worship throughout
the parish and makes suggestions on how our services can involve the
many groups that live within our parish. Our services and worship put
faith into practice through prayer and scripture, music and sacrament.
When planning our activities for the year, we have considered the
Commission’s guidance on public benefit and, in particular, the
supplementary guidance on charities for the advancement of religion. In
particular, we try to enable ordinary people to live out their faith as
part of our parish community through:
• worship and prayer; learning about the Gospel; and developing their
knowledge and trust in Jesus;
• provision of pastoral care for people living in the parish;
• missionary and outreach work.
To facilitate this work it is important that we maintain the fabric of
Holy Trinity Church and the church hall.
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Statutory Reports
Electoral Roll
There are 135 people on the electoral roll, of which 67 live in the
parish and 68 live outside. There have been 23 additions and no one
has left the roll so, overall, there is an increase of 23 people.
The Parochial Church Council
PCC members who have served at any time from 1st January 2019 until
the date this report was approved are:
Ex Officio members:
 Incumbent: The Reverend Katy Cunliffe SCP (Chair)
 Warden: Mrs Doreen Lewis
 Warden: Mr Brian Mills
Deanery Synod representatives:
 Mrs Lesley Bennett
 Mr Christopher Hodges
 Mrs Joanne Korny
Elected members:
 Mrs Janine Ashburn
 Ms Nicola Brogden
 Mr Delwyn Hague
 Mr Frederick Hollingworth
 Mr Richard McEwan
 Ms Catherine O’Gara
 Mrs Kay Thomas
 Mrs Kay Whitby
 Mrs Jennifer Workman (from March 2019)
 Mr Adam Wrigley
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During 2019 the PCC held 5 meetings and below is a table of
attendance.
Name
Brian Mills
Doreen Lewis
Chris Hodges
Kay Whitby
Jo Korny
Fred Hollingworth
Lesley Bennett
Nic Brogden
Janine Ashburn
Kay Thomas
Cat O’Gara
Richard McEwan
Adam Wrigley
Delwyn Hague
Jennifer Workman
(from 2019 APCM)

Number of meetings
attended
3
5
3
5
5
5
4
5
5
4
3
4
4
5
3 (out of 4)

% of meetings
attended
60.00%
100.00%
60.00%
100.00%
100.00%
100.00%
80.00%
100.00%
100.00%
80.00%
60.00%
80.00%
80.00%
100.00%
75.00%

At or following the APCM in April 2019 the following were elected to
act on behalf of the PCC:
 Vice Chair – Mr Brian Mills
 Secretary – Mrs Janine Ashburn
 Treasurer – Mr Delwyn Hague
 Electoral Roll Officer – Mrs Kay Whitby
 Independent Examiner – Mr John Brierley
 Gift Aid Secretary – Ms Catherine O’Gara
 Safeguarding Co-ordinator – Ms Nicola Brogden
 Safeguarding Co-ordinator – Ms Catherine O’Gara
 Data Protection Officer – Mrs Kay Thomas
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Regular items on the agenda’s for meetings have been:







Vision Groups / Mission Action Planning;
Accounts and Finances;
Deanery Synod reports;
Social and Fundraising;
Safeguarding;
Data Protection.

The Agenda has standard items which are ongoing meeting to meeting.
Since Mthr Katy came to Holy Trinity the Agenda has followed a set
pattern and reports are requested from the relevant groups so that
these can be published to the PCC prior to the meetings.
In March the main item for the meeting was Admission of Children to
Communion and this was approved by the PCC and later in the year
we supported our some of our children as they were admitted to Holy
Communion.
The Vision groups have been set up and meet regularly. Work is
progressing by all groups on the ‘visions’ agreed by the members and
the PCC. At least one member from the PCC sits on the vision
groups and the PCC are given regular updates at the meetings of
progression.
Janine Ashburn
Safeguarding
During 2019 the Safeguarding Team have started to put together role
descriptions for various roles in Church and the PCC have appointed
volunteers to these roles, following Safer Recruitment procedures.
The Sunday School volunteers have followed these procedures and
been recruited to their positions. All have had references checked
and, where needed, new or updated DBS checks have come through.
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The Brigade DBS checks have all come back clear, as have PCC
members.
Sunday School and Brigade volunteers received extra Safeguarding
Training provided by the diocese in August.
The PCC has complied with the duty under section 5 of the
Safeguarding and Clergy Discipline Measure 2016 (duty to have regard
to House of Bishops’ guidance on safeguarding children and vulnerable
adults).
Nic Brogden & Cat O’Gara
Church Wardens
“So, with great expectations, we move forward into a new era” is a
phrase from last year’s report and how true has that been. Many things
have changed over the last twelve months and hopefully these changes
have been for the better.
Our ‘Vision Groups’ have been finding their feet, which was always
going to take some time. The outcome of this being that, as a Church,
we are becoming involved in activities and issues in the wider
community and we are far more outward looking than in the past. The
good point is that our growth, as a Church, has seen more people
getting involved and taking up roles and duties, something which we
welcome and celebrate. Much of this activity is new to many, if not all
of us, and we are growing and developing together and increasing our
presence in wider community.
Attendance over the Sunday and Monday services has continued to
grow over the year and is now usually over 150 adults and children.
Hopefully, we will maintain these numbers, and continue to grow both
in numbers and spiritually.
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Finally, one of us will be stepping down from the roll of Churchwarden
at the AGM and we agree that, which every one of us that may be, it
has been a privilege to serve this Parish.
Doreen Lewis and Brian Mills
Fabric, Goods and Ornaments
Last year’s report highlighted the imminent arrival of the ‘Quinquennial
Report’ which arrived in due course, confirming that several issues
with the Church building required attention, some more urgently than
others. As Warden’s we can say that in conjunction with the Building,
Finance and Talents Vision Group, good progress has been made on a
number of issues: all gutters have been cleaned; the tower has been
made bird proof and fully cleaned and sanitized; work on the drains is
in hand; asbestos has been professionally removed from the cellar and
the whole area cleaned out; and Mthr Katy has engaged with the Local
Authority regarding their responsibilities resulting in significant work
being undertaken on tiding the graveyard, such as cutting back bushes.
The paths will be addressed in Spring. Other work in hand includes
repairs/replacement of the rainwater drains to the significant damage
from tree roots; however this work is on hold while we explore the
feasibility of constructing or installing toilets in or around Church.
Also, new light needs to be installed in the tower to enable safe access.
In summary there is a lot happened and even more in the planning so
there’s never a dull moment in the maintenance of our Church
property.
Doreen Lewis and Brian Mills
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Deanery Synod
There were three Deanery Synod meetings this year: 14th March at St
Thomas, Moorside; 18th June Holy Trinity, Dobcross; and 4th
November at St James, Barry Street, Oldham.
The main topics of discussion this year have been:
Deanery Mission Action Plan: just as each church is required to
produce a Mission Action Plan, (a living, constantly updating document
which gives details and objectives for each church) each deanery is also
required to produce one.
Deanery Eco-Champion: one of the Deanery MAP objectives is to
become an Eco Deanery. Matthew Carson from Friezland was elected
as the Deanery Eco Champion.
Closure of Deanery Bank Account: the account is no longer needed
and so it was agreed that the £217.62 remaining be donated to the
Oldham Food Bank.
Deanery Synod Reps length of continuous service: the General Synod
have been discussing whether Deanery Synod reps should serve no
more than two consecutive terms (1 term = three years). Currently
each individual church can choose whether to follow this advice or not.
The advice we have received is not to change our current method of
operation until we receive further information from the General
Synod.
Giving: a major event regarding church giving is to be hosted by Bishop
Mark of Middleton and the Diocesan Synod, in February 2020.
Deanery Children and Young Families Missioner: Mthr Katy gave a
presentation on this aspect of her role at the June Deanery Synod, to
Synod reps and other interested members of the deanery parishes.
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Finance: the Diocese is expecting a £1 million deficit this year. This is
partly due to a shortfall in Parish Share payments but also partly due to
falling numbers of church weddings and funerals. Redundancies have
been made at Church House and future numbers of clergy will also be
affected. The Area Dean stressed the importance of each church paying
their Parish Share.
Safeguarding: incidents involving assaults on clergy and other church
staff members have been reported around the diocese. Although we
tend to concentrate on keeping congregations safe in our churches, it
is worth remembering that our clergy and other staff members also
need to be kept safe, particularly when undertaking lone working.
Deanery Restructuring: the number of deaneries in the diocese will
decrease from 20 to 7. Under the new proposals, the Area Dean role
would become a full-time role with a job description and open
recruitment system. The new Oldham and Ashton Deanery would have
approx. 140 lay deanery synod reps plus clergy.
All Deanery Synod Representative seats are open for election for the
term 2020-2023.
Jo Korny
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Review of the Year
Worship, Prayer and Faith
The Prayer, Worship & Faith group has met three times. It has
discussed the following:
• Christmas Worship 2019 i.e. our offer of worship around Christmas
and our aim of drawing in more people from the community;
• Lent Course 2020 - The Greatest Showman;
• Holy Week 2020;
• the times of services Sundays & week days;
• review of Sunday worship, particularly all-age services, the mass
setting used, and intercessions;
• developing our prayer life together, including the introduction of a
prayer tree, prayer box and a cycle of prayer;
Richard McEwan
Ecumenical Relationships
Churches Together includes all of the Christian churches in Shaw &
Crompton and in recent years Holy Trinity has become much more
involved. The following activities are organised by Churches Together:
• Shaw Food Bank, based at the Salvation Army on Farrar Street;
• The Week of Prayer for Christian Unity, including Monday – Friday
prayer & soup lunches hosted by the various local churches;
• United Service for Christian Unity held, in 2019, at Shaw United
Reformed Church;
• Whit Walks: the huge decline of the traditional Whit Walks was
reviewed at an open meeting at Holy Trinity in December;
• Easter Day service of praise held at Brushes Clough car park at 8am’
• Monthly prayer & soup lunches, hosted in turn by the various
Christian churches.
• Annual Charity: the voluntary donations made at the soup lunches
are given to a named charity. The 2019- 20 Charity is Maggie’s.
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The Chair of Churches Together for the past three years has been the
Revd David Woodall (St James’s East Crompton) who retired from this
post at the end of 2019; Kath Moss has recently been appointed as the
new Chair.
Churches Together is always seeking new members who will hopefully
bring with them fresh ideas. This will enable the Member Churches, as
pilgrims together, to explore the Christian faith together, to develop
mutual relationships, to find common ground, and to work together to
build God's Kingdom; each church sharing with others the treasures of
its tradition. This supportive ethos aims to enable the Member
Churches to live and share the Gospel, to evangelise together and to
take further steps towards fuller unity.
Richard McEwan
Welcome, Belonging and Pastoral Care
The Welcome, Belonging and Pastoral Care group has 6 adult
members and 2 children. After the initial task of prioritising, we have
so far done the following:
• led the PCC through the process of becoming an Inclusive Church,
passing a resolution to confirm that “we believe in inclusive Church
- a church which celebrates and affirms every person and does not
discriminate. We will continue to challenge the church where it
continues to discriminate against people on grounds of disability,
economic power, ethnicity, gender, gender identity, learning
disability, mental health, neurodiversity, or sexuality. We believe in a
Church which welcomes and serves all people in the name of Jesus
Christ; which is scripturally faithful; which seeks to proclaim the
Gospel afresh for each generation; and which, in the power of the
Holy Spirit, allows all people to grasp how wide and long and high
and deep is the love of Jesus Christ." We are awaiting confirmation
following the Inclusive Church trustees meeting in March.
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• begun to consider ways in which we might become more inclusive,
particularly around access and inclusion for those with disabilities;
• identified the need, and produced role descriptions for, a team of
Pastoral Visitors to assist Mthr Katy with pastoral care towards
those in our parish;
• begun to plan for a church day out in June 2020; we hope this will
attract members of all ages across both our Sunday and Monday
congregations.
Nic Brogden
Children, Young People and Families
The children, young people and families group has 7 members including
2 children and one young person. We have an overall aim to make our
church a child and family friendly environment and have been meeting
to look at short/ medium and long term goals to achieve this. The
contribution of the younger members has been invaluable as it has
given a view from their perspective rather than what the adults ‘think’
the children and young people would prefer.
We have identified the following short term goals which have been
successfully implemented.
• We have displayed signs to support parents to feed their babies in
our buildings.
• First aid signs in church and the church hall.
• Arrangements are in place for all families who bring their children to
be baptised in our church to receive anniversary cards inviting them
to join us at one of our services.
• All Sunday school leaders and helpers have been recruited via ‘safer
recruitment’ checks and all appointments approved by the PCC.
• Information about elected safeguarding officers is clearly displayed
giving easy access to information if required.
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The group also feels a child friendly ‘welcome pack’ would be valuable
for new and visiting families. We plan to liaise with the ‘welcome’
group to support a joint piece of work to develop this. We are also
working towards replacing/re-stocking the children’s activity bags
which are available for the younger children during the services. We
are looking at appropriate books and religious toys to refill these. Our
younger members of the group will test out some of the suggested
items to ensure we are purchasing resources that the children will like.
We hope to increase the number of mass boxes/bags available for
children in church as well as in Sunday School. These will encourage
the children to be able to follow the service and hopefully participate
more at specific times.
A longer term goal is to develop a children’s area in church that is
available for use during the services. We are currently looking in to
funding streams to support this and considering where the most
appropriate place for this might be. A formal approach to this will have
to be followed due to the legalities around church buildings and gaining
permission to develop such an area.
We have meetings dates planned until the summer and would readily
welcome new members to join us.
Kay Thomas
The Sunday School
Sunday School had a very busy and eventful year, starting at the
beginning of Lent with their Smartie tube collection which was
expanded to everyone at all services. During Lent they also sold
crème egg knitted dragons, unicorns and rabbits. Sunday school also
took part with their banner for the annual Whit Walks, which was well
attended. The children learned about “I will make you fishers of men”
and made a wonderful display for their notice board. Each child
received a card with the verse on and a fish charm. They also had their
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annual Shoebox appeal which was for a different appeal this year, Link
to Hope, and again this was gratefully helped by the congregation.
Sunday School took part in both the Summer and Christmas Fairs
providing the usual chocolate stall. To the end of the year the children
had a joint Christmas Party with the whole of the children who attend
our Church, and at Christmas they joined again with all the children to
proudly act out the Nativity to the church which was enjoyed by all.
Kay Whitby
The Harvest Queen
We began the year with Harvest Queen Ciszka and her retinue, having
an Easter raffle, coffee morning, her own Harvest Queen ‘at home’ and
representing our Church at the many ‘at homes’ they were invited to
and also taking part in the Whit Walks, enjoying their year in full which
we are thankful for. Then in October this role was taken over by
Harvest Queen Abbie and her retinue; we wish them well in their year
ahead.
Kay Whitby
The Church Lads’ and Church Girls’ Brigade
In last year’s report I expressed concerns over low numbers in our
Martins section and the need for some new blood amongst our staff.
I am delighted to report that over the year, and particularly since our
restart in September we have seen an increase in numbers in both the
Martins and the Y Team sections. These have come mainly from those
who regularly attend the Monday Evening service.
On the downside, having challenged some of our Seniors group for
their lack of attendance at various Church Parades they have voted
with their feet and left the organisation.
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Unfortunately, the staffing position has not improved and to some
extent has become worse as personally I have had to miss several
nights due to other commitments, including working away which has
increased recently.
The increasing numbers from our Monday congregation is setting us a
challenge in squaring this with the traditional monthly Parade Sunday –
something we need to work on as a ‘Parade Monday’ is not necessarily
an option due to staffing commitments elsewhere on a Monday.
Therefore, our priority for this year is to recruit a few new staff
members to ensure that we don’t have to cancel any meeting nights
due to a lack of staff.
Brian Mills, Company Commander
Community and the Wider World
In the initial meeting the following topics were chosen as priorities and
identified to be achievable in the short term.
•
•
•

Promoting the food bank more through poster explaining how the
food bank works.
Introduction of Fairtrade communion wine.
Introduction of other Fairtrade products, include coffee, tea &
sugar; Fairtrade hand soap and washing up liquid are to follow
soon.

As a group we are also looking to reduce the church’s usage of single
use plastics and disposable plates, and also to reduce food waste. This
will help us in our journey to becoming an eco-church.
Samantha Hodges
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Buildings, Talents and Finance
The Buildings, Talents and Finance group was started in September
2019 and has 10 members. We have met a number of times since
September and have arranged the following items:
•
•
•
•
•
•
•
•
•
•

sorted and cleared out the Committee Room in the Church Hall;
shared the basic financial information to the congregation on a
monthly basis;
introduced a contactless giving system in Church on a trial basis;
arranged for baptism collections to be split between the Church
and a charity of the parents’ choice;
in the process of changing the bank for the Church accounts;
arranging a Wedding Fayre at the start of May in Church;
arranged a Drainage Report and an Electrical Survey;
coordinated with the council over the Church grounds;
arranged for a photocopier to be located in Church;
arranged for a cleaner for the hall on a weekly basis.
Cat O’Gara

The Social and Fundraising Committee
Members of the Social and Fundraising Committee in 2019 were:
Lesley Bennett; Joanne Korny; Samantha Hodges; Cat O’Gara; Brian
Mills; Sue Brierley; Jenny Workman and Trish Hacking.
During 2019:
• a quiz night in February raised £264.00;
• a Mother’s Day Afternoon Tea in March raised £275.00;
• the wine tasting evening in May was cancelled due to lack of
support;
• the Summer and Christmas fairs both did really well raising just
over £2000.
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With the Vision Groups being formed it was decided that the Social
and Fund Raising Committee was no longer necessary.
The Bonus Ball still continues and is a great way of raising money.
We would like to thank everyone who supported us over the years,
we couldn’t have done it without you.
Lesley Bennett
The Church Hall
In addition to our regular users, last year we were able to
accommodate the Congress Players in their charity performance but
provide the hall at a token charge. Also, we have seen an increase in
Parish based use. Our external users payments continue to more than
cover the running cost, but this year our energy cost have risen
significantly. However, this is not clear from the account as the timings
of both receipts and expenditure distort the financial report
reproduced later, but we will explain these in this report.
One of our regular users has paid a significant amount after the year
end of which the majority refers to the Autumn term use. The impact
of this is that the income appears lower than last year when this is not
the case. Similarly, the cost of electricity is very low due to an error in
our suppliers billing which resulted in a very high bill being paid in
January 2020. However, even adjusting for these amounts, the money
at the bank is still slightly over £10k.
We are currently putting together a programme of improvements to
the Hall starting with replacing the upgrading the outdated security
system, a requirement of our insurers. Also, we have engaged the
services of a cleaner to compliment the day to day cleaning by the
users.
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The PCC will, in due course, be presented with proposals for further
enhancements of the hall facilities.
Brian Mills
Health & Safety
In July, a meeting was held to formulate a plan to manage health &
safety across all areas. This includes the church buildings and grounds,
church services, building maintenance and repair, social events,
meetings and lettings.
Chris Hodges has been appointed by the PCC to co-ordinate and
report on health & safety. Along with Chris and myself, we met with
Mthr Katy, Brian Mills and Doreen Lewis, to plan the management of
health & safety, after the Church Health and Safety policy was
approved by the PCC.
Risk assessments covering a range of subjects were prepared or
revised, including fire safety, first aid provision, manual handling,
working at height, lone working inside the church and hall,
management of gas and electrical installations, and asbestos
management.
Training sessions were held for working at height and first aid. A
register of trained first aiders has been made, so we have a list of ‘go
to’ church members, in case of need.
We are now in a better position, not only to having suitable
documentation in place, but to prevent incidents occurring and to
respond quickly when incidents arise. However, there is still much
work to be done. That said, church is a safe place to attend, and no
major incidents or accidents were recorded.
John Brierley
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The Mothers’ Union
In February we held our AGM and as part of our away giving we
donated to various charities supported by the Mothers’ Union. We
decided on projects we would do during the year. Our main one was
‘Prayer Squares’, knitted squares for use in the Nursing Homes where
Mthr Katy visits and gives communion. Crosses to be given to the
candidates at their Confirmation were also made. In March we donated
to the “Make a Mother’s Day” project. Money is donated to various
causes to help families overseas and in some cases nearer to home in
the UK. We held a coffee morning at the British Legion to raise
money for a new banner which we hope to purchase. In the Summer
we took part in 2 services, 1 at St Anne’s Manchester for our diocesan
festival and 1 at St Michael’s Middleton for our deanery festival. Both
services were very inspiring. In September we undertook a sponsored
walk to raise more funds for a new banner. Many thanks to everyone
who sponsored us. In November it was our turn to do the Thursday
prayers, which are held every month at Church House. The theme we
chose was Remembrance. Mothers Union charity “Up our Street”
donated £200 for musical instruments for use in our church services.
Mothers Union once again did the raffles for the Summer and
Christmas fairs and raised quite a lot of money. Socially we had an
afternoon tea at ‘Donnellys’, a day out in York and a Summer and
Christmas meal at which we donated a Christmas hamper of treats to
the Shaw Foodbank. A very busy but rewarding year.
Doreen Lewis
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The Ladies’ Circle
We have 9 regular members and 2 or 3 others who are always
available to help when required. We help out at the two main fairs
(Christmas and Summer). We hold 2 coffee mornings each year, 1 for
Macmillan and 1 for British Heart Foundation. We are always available
to help out at any function that is held at Church. As at 31.12.19 we
have a balance of £72.97 in our petty cash.
Jackie Buckley
The Crafting Group
The Group has had an exceptionally good year. We attended 9 venues
with sales of £990.00. Home sales amounted to £539.00 and
commission knitting at £38.00 making a total profit of £1567.00. All
profits have been handed over to church funds. We are still interested
if anyone knows of any new venues that would be willing for us to
attend and to sell our products. Many thanks to all members and thank
you to all the people who supported us over the last twelve months.
Val Kenworthy
Thanks
The PCC would like to thank all the volunteers who work so hard to
make our church the place it is. In particular we want to mention our
churchwardens, Doreen Lewis and Brian Mills, for all their work.
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Financial Review
The Financial Statements for 2019 follow on the next page. However,
there are a few key points to note.
Firstly, overall, our expenditure in 2019 was £5,953.63 greater than
our income. Although this may sound like a cause for alarm, the extra
expenditure is mainly due to the work done to remove asbestos
(£3.9k), as well as a £4.7k increase in church running costs (mainly gas
and electricity). However, we have five months of back dated Gift Aid
claims to process, which should be around £1,200, and when we
combine the church accounts with the hall account, we do break even
overall.
Some real positives to note are:
• fundraising is up by £2,034;
• net parochial fees (from weddings and funerals) are up by £681;
• income from envelopes, cash and standing orders are up by
£2,135;
• our own charitable giving was £1,424, an increase of over £600 on
2018.
In addition, we paid our Parish Share in full for the third year running.
This was £19,000, increased from £17,000 in 2018. Towards the end
of 2019, Mthr Katy and Delwyn Hague met with representatives from
the Diocese to agree our Parish Share for the next 3 years. Prior to
negotiations, our 2020 Parish Share was to be about £43k. We have
negotiated £21,500 in 2020, £24,000 in 2021 and £26,000 in 2022.
Our closing bank figure for 31/12/2019 is still a healthy £117,864.19.
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Reserves Policy
The PCC does not currently have a reserves policy on unrestricted
funds.

Financial Statements
Here follows the financial statements of the Parochial Church Council
for the year ended 31st December 2019.

25

26

27

28

Sunday School Accounts
INCOME

PAYMENTS

cash b/f
bank b/f

182.58
331.70

collections
donations
crème egg unicorns and
dragons
Smarties donations
Interest

182.82 church (nativity)
20.00 church (smarties)
65.00 craft items

90.00
257.11
49.90

257.11 smarties
0.49 crème eggs
chocolate coins
competition prizes
Christmas fair goods
Nativity costumes
church (crème egg)
Flowers
selection boxes

27.00
15.80
11.80
109.78
10.68
70.00
65.00
25.00
35.60

Balance in bank
Cash in hand
TOTAL

1039.70 TOTAL

29

332.19
85.22
£1039.70

Hall Accounts
2019
£
Opening balances
Cash
Current A/c
RECEIPTS
Sewing Group
Dance Club
AA
Drama School
Day Lets
Pilates
Spanish Class
Carroll Fitness
MC Musical Theatre
Baby Sensory
Tots Plat
Hall Rental Income
Church Efforts
Other receipts
Bank Interest

2018
£
151
7211

920
460
432
0
640
1170
700
0
1260
910
0

Total

30

34
3921

800
500
440
495
470
1490
750
330
30
1415
90
6492
0
0
65

6810
0
0
33

13919

10798

2019

2018
£

£
PAYMENTS
Gas
Electric
Cleaning Materials
Fixtures
Refurbishment
Repairs
Other costs
Insurance
Sundries

904
371*
408
295
0
127
803
86

Total
Closing balances
Cash
Bank
Total

760
629
486
570
0
128
783
80

889
2994

863
3436

42
10883
13919

151
7211
10798

* Electric cost - due to an error in reading the metre, British Gas
(electricity) have understated the usage and a substantial bill has been
received in January 2020 for £1,285.
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Structure, governance and management
The method of appointment of PCC members is set out in the Church
Representation Rules. At Holy Trinity the membership of the PCC
consists of the incumbent (our vicar), churchwardens, and members
elected by those members of the congregation who are on the
electoral roll of the church. All those who are members of the
congregation are encouraged to register on the Electoral Roll and
stand for election to the PCC.
PCC members are responsible for making decisions on all matters of
general concern and importance to the parish. The PCC:
 oversees the financial work of the Church by monitoring income
and expenditure, budgeting and coordinating the stewardship of
money through planned giving;
 attends to matters relating to the ministry of the Church, including
work with young people;
 attends to the ministry of the Church to the community and the
world;
 attends to matters relating to the stewardship of the Church
buildings and fabric, and the Churchyard (which is closed to burials
and largely the responsibility of Oldham MBC).
Given its wide responsibilities the PCC delegates some of its work to
sub-committees as required. These committees, which in 2019
included the Standing Committee, Hall, Social & Fundraising, Finance
Committee, and newly formed Vision Groups, are all responsible to
the PCC and report back to it regularly with matters being discussed
as necessary.
New members of the PCC and those with new roles are to receive
initial training into the workings of the PCC.
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Administrative Information
Holy Trinity Church is situated on Church Road, Shaw, OL2 7AT. It is
part of the Deanery of Oldham East, The Archdeaconry of Rochdale
and the Diocese of Manchester within the Church of England. The
correspondence address is The Vicarage, 13 Church Road, Shaw, OL2
7AT. The PCC is a body corporate (PCC Power Measure 1956,
Church Representation Rules 2006) and a charity currently excepted
from registration with the Charity Commission.
This report was approved by the PCC on 3rd March 2020 and signed
on their behalf by the Reverend Katy Cunliffe, PCC Chair.
Signed:
Date: 3rd March 2020
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